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Onanyday, one can find
foundersofIndiantech
companies holding up

their Silicon Valley peers like
ElonMuskasrolemodels, talk-
ingaboutthingslikeinnovation
and regulation where the US
techhub faresmuchbetter.

Of course, comparisons
alwayssoundsweeterwhenoth-
ers are playing ball, not when
theball landsintheircourt.One
such instance is corporate gov-
ernancerelatedtostockgrants.

“In theWest, the best prac-
tices for stock grants are
for incentivisingtopexecutives
to achieve specific perform-
ance goals in the future. Some
founders of techcompanies in
India are getting stock grants
as rewards for past perform-
ance and without the
conditionalityofattaining tar-
gets going forward,” said
Mohandas Pai, former CFO of
IT behemoth Infosys.

Earlier this month, fintech
majorPaytm’sfounderandCEO
Vijay Shekhar Sharma said in a
letter to shareholders that his
stock options in the company
will vest only when its share
price crosses the initial public
offering (IPO) level on a sus-
tainedbasis.

After a blockbuster IPO
wherePaytm’s scripwaspriced
at~2,150,thecompanyhasbeen
onadownhilltrajectorystarting
from its battered debut on the
bourses. As of Thursday noon,
it was trading at ~641— 70 per
centbelow its IPOprice.

“That letter to shareholders
meansnothinginmyview.First,
itdoesnotdefinewhat sustain-
able means: Does it mean the
average price of onemonth, six
months or one year?Andmore
importantly, it is only the pre-
IPO investors such as venture
capital andprivate equity firms
whowill benefit if theprice just
crossestheIPOlevelwhentheir
lock-inexpiresandtheycancash
outcomfortably,”saidananalyst
ofabrokeragefirmwhorequest-
edanonymity.

“The mutual funds and
retailinvestorsstandtoonlylose

andcomeoutof thischaradeof
battered tech stocks with a red
face,”headded.

Another grouse that indus-
tryinsidershaveaboutthecom-
pany’s employee stock option
plan(ESOP)isthelopsidedexer-
cise price with Sharma, who
owns9.1percent inthecompa-
ny,accountingfora lion’sshare
of thegrants.

“Paytm had issued around
28millionESOPs justbefore its
IPO. These ESOP grants are
deep in-the-money (exercise
price of ~9 versus IPO price of
~2,150). Hence, ESOP costs are
elevatedforPaytm,andthiswill
be a recurring annual expense
ofaround~1,600croregoingfor-
ward,” said analysts of broker-
age firmMacquarie in a report
earlier thisyear.

“Interestingly,around76per
cent of the ESOPs granted
beforeIPOweretothefounder-
CEO, Vijay Shekhar Sharma,”

the report added.
But it is not just Paytm

shareholderswhohave tobear
the weight of stock grants to
founders.

Zomatogranted368million
ESOPs to founder and CEO
Deepinder Goyal in April of
2021, just before its IPO plans
wereannounced.Thegrantwas
approved by its private share-
holders before the IPO in July,
butagainhadtoberatifiedafter
the listing to alignwith regula-
tions inSeptember last year.

That’s when as many as 61
percentofthefoodaggregator's
institutionalinvestors,whohold
15.5 per cent in the company,
voted against the ESOP plan,
according to data collated by
InstitutionalInvestorsAdvisory
Services.Buttheproposalwent
throughneverthelessas100per
centofpublicnon-institutional
shareholders,whichincludeVC
and PE firms, voted in favour,

with 90 per cent of the total
votes supporting it.

“Grantingstockstofounders
just before the IPO at very low
prices is a perverse thing to do
as they are rewarding past per-
formance, if any, and making
future shareholders pay the
cost intheformofacompensa-
tion charge. These kinds of
things happen because the
board members of these com-
panies are not doing their jobs
properly,” saidPai.

However, one important
thing to note is that granting
founders huge stock compen-
sationbeforeIPOsissomething
SiliconValley companies do as
well—andtheissuehasattract-
edcontroversyonWallStreetin
the recent past for start-ups
such Bird, Archer Aviation,
Palantir andDoorDash.

In India, experts are of the
view that such problems are
cropping up because of a con-
fusionoverwhattheover-hyped
tag of “Founder” reallymeans.

“Quite a few of these
new-agecompaniesdonothave
any identified promoters.
Traditionally, a founder or
entrepreneur upon public list-
ing would be a promoter and
regulations do not allow pro-
moters togetanystockgrants,”
saidSurajMalik, senioradvisor
atBurgeonLawwhoworkswith
familyoffices.

“Today, tech start-ups are
also elevating senior manage-
ment personnel who might
have come in later as co-
founders. Inaway,thistagdoes
not create any obligations that
applytopromotersandalsoper-
mits them to be a part of the
stockcompensationstructure,”
headded.

A veteran venture capital
investorwithmultipleunicorns
underhisbeltsaidthesearestill
early days of tech start-ups
going public and such issues
will get ironed out eventually.

“In our world, start-up
founders may get rewarded
withESOPsforthingslikebeing
able to bump up the valuation
inasubsequentroundof fund-
ing or successfully navigating
an acquisition of a significant
competitor. With time, the
companiesthat list intheshare
market will understand what
behaviour is rewarded there,”
he explained.

“Also, the new-age compa-
nieshavemostly sold 10-15per
cent of their entire sharehold-
ing in the IPOs. That’s why
incoming investors have not
been able to get their way in
termsofcorporategovernance.
It remainstobeseenwhathap-
penswhenthePE-VCinvestors
cashoutoverthenextoneyear,”
he added.

Reality check: ESOP
grants to founders
Expertsquestionwhysuchendowments inIndia’s
new-agecompaniesarenotcomprehensively linked
withperformancetargets

ADITI PHADNIS

“Whatdoeshedo inhis spare time? Idon’t
think he has any spare time!” exclaimed
Shankar Ghosh about Ajay Kumar Sood
(71)whohas justbeenappointedPrincipal
Scientific Advisor (PSA) to the Prime
Minister,whichmakeshim thego-toman
for thegovernmentonallmatters relating
to science policy.

Ghosh teaches at the Tata Institute of
Fundamental Research (TIFR). Sood was
hisPhDsupervisor.Guruand shishyahold,
among others, a joint US patent that is a
“method for measurements of gas flow
velocity, method for energy conversion
using gas flow over solid material, and
device thereof”.

Andno, that can’t be simplified.
Butwhat itdoes tellus is thequalityof

catholicity in the new PSA. Ghosh says
this isessential forascientistwhois tasked
with rolling out public policy. “Scientists
have a tendency to stick to silos: ‘I know
my stuff and I’m a super specialist in my
field’. He’s a person who has actually
crossed disciplines, and has a broad and
deepunderstanding ofmany fields.”

Sood started his career with Raman
spectroscopy,wherehemadeseminalcon-
tributions in the field of semiconductors.
Butsimultaneouslyhewasworkingoncol-
loids, which is a very different field of
enquiry.Thenhewentontodotheoretical
work, crisscrossingbio-physics, statistical
mechanics, material science problems….
“Youwill not findmany peoplewith such
abreadthofknowledgeandunderstanding
of various fields, which is very important
forapersonwho isdealingwith thepolicy
field,”Ghosh says.

This is true ofmost PSAs: Sood’s pred-
ecessor, K VijayRaghavan, a biologist, for
instance,helpedthegovernmentnavigate
theCovid-19pandemic, leadingtask forces
on vaccine and drug development as well
aspandemicmanagement,andfor thathe
wasretainedasPSA, thoughhis termend-
ed in 2021. It is thenature of the beast: the
PSA’s office coordinates with many min-

istries and advises the government in sci-
ence and technology policies and inter-
ventions that are of strategic socio–eco-
nomic importance. It also advises
institutions, academia and industry.

In his new job, Sood will have to com-
pletea taskhispredecessorstarted:getting
the government to sign off on a new
Science, Technology, and Innovation
Policy (STIP) onwhichworkwas begun in
2020. The draft is in the public domain.
VijayRaghavanabsorbedthecorepolitical
prioritiesof thegovernmentandoneof the
aims of the new policy is “for India to
march ahead on a sustainable develop-
mentpathwayto includeeconomicdevel-
opment, social inclusionandenvironmen-
tal sustainability for achieving an
AtmanirbharBharat”.Thepolicynotesthat
emergence of disruptive and impactful
technologies poses new challenges and
simultaneously greater opportunities.

Whatalsohappenedduring thisperiod
is the creation for the first time ever of the
NationalResearchFoundation (NRF)with
anoutlayof~50,000crore inUnionBudget

2021-22 to be spent over five years. So
research and development now has teeth
—actually, lotsof them.Andit is thePSA’s
task to set a direction for the fund. At 0.6
percentofGDP(2018), India’sgrossdomes-
tic expenditure onR&D (GERD) isminus-
cule, compared to othermajor economies
that have a GERD-to-GDP ratio of 1.5 to 3
per cent. This could be because in India,
private sector investment in R&D is less
than 40 per cent — in technologically
advancedcountries, theprivatesectorcon-
tributesclose to70percentofGERD.STIP
has made some major recommendations
in this regard. Sood’s job will be to help
integrate all of this.

Ghosh says his teacher works incredi-
bly hard, but is also incredibly patient.
“He is not at all authoritarian, and if you
make a thoughtful point that contradicts
him,hewillnothold thatagainstyou,”he
says.Thatprobablycomes fromhis learn-
ing and the honours he has earned: he
wasselected twice for theBhabhaAtomic
Research Centre’s (BARC) training pro-
gramme as a young MSc Physics student
in Panjab University, Chandigarh in 1972,
and rose to become a distinguished pro-
fessor in the prestigious Indian Institute
of Science (IISc) in Bengaluru. He joined
IISc in1988soonaftercompletinghispost-
doctorate from Germany’s Max Planck
Institute for Solid State Research. He was
awarded the PadmaShri in 2013.

Invarious interviewsafterhisappoint-
ment, Sood has said he wants India to be
the best in the world. The country has
to traverse some distance to achieve that:
not a single Indian university is ranked
among theworld’s top 300 universities in
the Times Higher Education index
and only two appear in the top 400. The
overall number of trained scientific
researchers is small in both absolute and
relative terms (15per 100,000 in Indiaver-
sus 111 per 100,000 in China and 825 per
100,000 in Israel).

But Sood hopes to lead the way to the
stars — and be democratic in charting
the course.

NEWSMAKER / AJAY KUMAR SOOD / PRINCIPAL SCIENTIFIC ADVISOR TO THE PM

In his new job, Sood will have to
complete a task his predecessor
started: getting the government
to sign off on a new Science,
Technology, and Innovation
Policy (STIP) on which work was
begun in 2020

Thinkingoutsidethesilos

SURAJEET DAS GUPTA
New Delhi, 22 April

The Enforcement Directorate
(ED) on Monday attached
assets worth over ~757 crore
belonging to Amway India
Enterprises under the anti-
money laundering law. Here’s
a look at why the ED took this
stepandwhytheAmwaymod-
el cameunder scrutiny.

Why did ED freeze Amway
India’sassetsworth~757crore?
The ED alleged that Amway
wasrunningapyramidscheme
fraudintheguiseofdirect-sell-
ing multi-level marketing. It
also argued that prices ofmost
products offered by the
companywereexorbitantcom-
pared to alternative popular
products of reputed manufac-
turers available in the open
market. The company main-
tains the action was related to
a case in 2011 and it has
been cooperating with the
investigative agency on the
issue since then.

What is the genesis of the
problembetweenAmway and
other direct-sellers and the
government?
Direct-sellers likeAmwayhave
fromthebeginningbeenasking
for a monitoring law under
which the differentiation
between direct-sellers like
themandfraudulentstructures
like pyramid and money
circulation schemes is clearly
established. Between 2009-
2016, the government set up
several inter-ministerial
committees and groups to
address the concerns of the
direct-selling industry.

However,duetolackofclar-
ity on which law should regu-
late direct-selling companies,
many, like Amway India,
were hauled up under the
Prize Chits and Money
CirculationSchemes(Banning)
Act, 1978, which is meant to
ban such schemes mostly in
the financial services space.

This led former Amway
India CEO and MD William
Pinckney,whohadbeenarrest-
ed twice onvarious charges, to
publiclysaythat theydon’t run
a chit funds scheme but an
FMCGcompany.

There was also debate on
whethermulti-levelmarketing
is legal.However, that issuewas
resolved as most consumer
businesses and FMCG compa-
nieshaveamulti-levelmarket-
ing structure —
company, whole-
salers,distributors
andthenretailers.

So,whatisthedif-
ference between
“direct-selling”
and a “pyramid
scheme”?
In2016, themin-
istryofconsumer
affairs came out
with a model
framework of
guidelines for
statesforthefirst
time on direct-
selling compa-
nies thatwere involvedinmul-
ti-level marketing. The
guidelinesmadeacleardistinc-
tion between such companies
and those running pyramid
schemes.Undertheguidelines,
direct-selling companies were
not supposedtorunapyramid
scheme in the guise of multi-
level marketing. Currently, 17
stateshaveadoptedandimple-
mented these guidelines.

The guidelines defined
direct-sellers as thoseappoint-
ed or authorised directly or
indirectly by a direct-selling
entitythroughalegallyenforce-
ablewrittencontract tounder-
take direct-selling business on
principal-to-principalbasisoth-
er than through a permanent
retail location. The intent was
thatthedirect-sellerswouldget
paidonthesaleofproductsand
the compensation would be
paid from the revenue of the
sales.This is themodelAmway
claims it follows.

A pyramid scheme was
definedas amulti-layerednet-
work of subscribers in which
subscribers enrol more sub-
scribers to accrue benefits. In
thismodel, theparticipantwho
joins the earliest makes most
money, while those who join
latermake the least. Unlike in
apyramidmodel, indirect-sell-
ing there is no such provision
that a direct-seller will receive
remunerationor incentives for

recruitingnewpartic-
ipants.Theremuner-
ation is based solely
on the sale of goods
and services.

Two,indirect-sell-
ing there is no entry
cost,unlike inapyra-
mid scheme where
there isahefty join-
ing or registration
fee. Amway does
notchargeajoining
or registration fee.
Three,direct-sellers
are not mandated
to make periodic
purchasesunlikein
a pyramid model

where they have to. In this
respect, too,Amwayfollowsthe
direct-sellers’way.Four,direct-
selling companies also have a
licence to sell or own trade-
marksofproductspromotedby
them (which Amway does). In
pyramidschemes,onecanoffer
products without having any
such licence to sell.

Did the guidelines resolve
theproblem?
Onlypartially. In2019, thegov-
ernment notified the
Consumer Protection Act,
which incorporated the con-
ceptandmeaningofdirect-sell-
ing by providing a definition.
TheActcameintoeffect inJuly
2020. In November 2019, the
government came upwith the
Draft Consumer Protection
(Direct Selling) Rules 2019 for
publicconsultation,whichwas
followed by two more revised
drafts after discussions with
stakeholders.Aftertwoyearsof

consultations, thegovernment
notified the Consumer
Protection(DirectSelling)Rules
2021,whichcameintoeffecton
March27, 2022.

Didthese2021rulessatisfythe
direct-selling industry, which
has been lobbying for a clear
distinction between a direct-
sellers-based multi-level mar-
ketingmodel and those using
apyramidstructure?
Thedirect-sellingindustrysays
the Consumer Protection
(DirectSelling)Rules,2021have
not incorporatedthedefinition
that was there in the draft dis-
cussion.The"directsellingnet-
work", it had said, is formedby
a direct-selling entity and
includes a multi-layered net-
work of direct-sellers in which
suchsellers introduceor spon-
sor further levels of direct-sell-
ers and whereupon support
them in order to receive any
benefit. And such benefit is
solely as a result of sales of
goods and services. This, they
say, clearlydifferentiates them
fromapyramid structure.

The department of con-
sumer affairs is now working
towards bringing necessary
amendments to the2021 rules,
but the final outcome is not
yet known.

Amway’sEDtroublesturnfocus
ondirect-sellervspyramidmodel

The company
maintains the action
was related to a case
in 2011 and it has
been cooperating
with the
investigative agency

DECODED

AA ccllaarriiffiiccaattiioonn
The reference to private-
sector survey data in our
editorial, “Speculation
without data”,
published on Thursday,
April 21, was not meant
to include CMIE's
Consumer Pyramids
Household Survey or
CPHS. The editorial did
not consider the
CPHS as either piecemeal
or incomplete and the
reference was in
general to
private-sector surveys.
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Tesla Under a 2018 plan, founder Elon Musk was eligible to
receive $56 billion worth of stock options over 10 years on
the condition that he grewTesla’s market cap to $650
billion by 2028. Revenue and EBITDAgoals were also set

Airbnb Stock grants with a 10-year timeline for 12 million
restricted stock units to founder Brian Chesky are tied to the
company’s stock hitting pre-defined targets

DoorDash Specific number of restricted stock units to be awarded to
founder Tony Xu after the company’s stock price hits a level.
Total of nine price targets were set

Robinhood Boardapprovedawardsofmore than35mnrestrictedstock
units toco-founderswhichwillvestovereightyearsafter the
IPO,dependingonhowthecompany’s stockpriceperforms

Bird Founder and CEO Travis VanderZanden’s compensation
package to give him as much as an extra 7.5 per cent of the
company. But, three-fourths of VanderZanden’s award
was tied to performance targets

Source: Company filings, news reports
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Company Stockgrantriders
LOOKING WESTWARD

CIN No: L85110KA1980PLC003913
Regd Office: 105, 1st Floor, Cauvery Block, National Games Housing Complex, Koramangala, Bangalore - 560 047

Extract of Standalone and Consolidated Audited Financial Results for the Quarter and year ended March 31, 2022

1 Total Income from Operations 4,444 4,105 16,002 12,073 4,775 4,562 17,881 13,662
2 Profit before exceptional item and tax 995 758 3,541 1,653 1,028 700 3,691 1,700
3 Exceptional item (refer note 2) 74 - 74 - - - - -
4 Net Profit for the period before tax 1069 758 3615 1,653 1028 700 3691 1,700
5 Net Profit for the period after tax 797 597 2710 1,291 747 530 2707 1,277
6 Total Comprehensive Income for the period

(Comprising Profit after tax and Other
Comprehensive income after tax) 819 488 2656 1292 788 314 2,658 1,271

7 Paid-up equity share capital
(Face value of Rs. 10/- per share) 200 200 200 200 200 200 200 200

8 Reserves excluding revaluation reserve 14,214 12,358 15,996 14,138
9 Earnings Per Share (EPS) (for the period -

not annualised) (of Rs.10/- each)
Basic and Diluted EPS: (`) 39.81 29.88 135.49 64.56 37.34 26.46 135.34 63.83

Notes: 1) The above is an extract of the detailed format of Quarterly / Yearly audited Financial results filed with the Stock Exchanges
under Regulation 33 of the SEBI (Listing and Other Disclosure Requirements) Regulations, 2015. The full format of the Quarterly
unaudited / Yearly audited Financial Results are available on the Stock Exchange websiteswww.bseindia.com,www.nseindia.com
&Company'swebsitewww.wendtindia.com.
2) The Board of Directors of the company had approved a proposal for voluntary de-registration of M/s. Wendt Middle East FZE
("WME"), a wholly owned subsidiary of the company located at Hamriyah Free Zone, Sharjah, UAE during January 2021 and the de-
registration process was initiated during the previous year. During the year 2021-22, WME has substantially completed liquidation
related procedures and also repaid back the share capital to the company. Further, clearance from the Hamriyah Free Zone Authority
(HFZA) is awaited, after which WME will be de-registered. The gain on repayment of share capital by WME to the company has been
recognised as an exceptional item in the financial results.
3) The Company has assessed the possible impact of COVID-19 pandemic on its financial results based on the information available upto
the date of approval of these financial results and concluded that there is nomaterial impact on the financial results. The company continues
tomonitor the futureeconomiceffectsof thepandemicwhile takingsteps to improve itsexecutionefficienciesand thefinancial outcome.
4) The figures for the quarter endedMarch 31, 2022 andMarch 31, 2021 are the balancing figures between the audited figures in respect
of the full financial year ended March 31, 2022 and March 31, 2021, respectively and the published unaudited year to date figures up to
the third quarter of the respective financial yearswhichwere subjected to reviewby the statutory auditors.
5) The Board of Directors have recommended a final dividend of Rs.45/- per share (450% on face value of equity shares of Rs.10/-
each). The total dividend for the year 2021-22 is Rs.65/- per share (650% on face value of equity share of Rs. 10/- each) including the
interim dividend of Rs. 20/- per share (200% on face value of equity share of Rs. 10/- each) declared at the Board Meeting held on
January 21, 2022 and paid subsequently. The payment of final dividend is subject to the approval of the shareholders in the ensuing
AnnualGeneralmeeting of the company.
Place: Hosur
Date: 22.04.2022

For and on Behalf ofWendt (India) Limited
Shrinivas G Shirgurkar

Chairman
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Tender Enquiry No. 270/DIT-1073/Vol-1 dated 21.042022.
Superintending Engineer/IT (A&PM), Ground Floor, 7-Story Building, PSPCL Head
Office, The Mall, Patiala invites e-tender for Procurement of Desktop PCs (AIO /
Tower Type), Laptops, Multi-functional Printers, Network Laser Printers, Dot Matrix
Printers, UPS & Bar Code Readers for various offices of PSPCL. For detailed NIT
& Tender specifications please refer to https://eproc.punjab.gov.in from 21.04.2022,
4:00 pm onwards.
Note:- Corrigendum & addendum, if any will be published online at
https://eproc.punjab.gov.in
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PæÅwp… PÝv…ìWæ BÃ…¹I ÖæãÓÜ ¯¿áÊÜá
ÖæãÓÜ©ÈÉ™: PæÅwp… ÖÝWÜã væ¹p… PÝv…ìWÜÚWæ 
ÓÜíŸí—Ô BÃ…¹I ÖæãÓÜ WÝÅÖÜPÜ Óæ°à× 
ÊÜÞWÜì¨ÜÎì¿á®Üá° ¹vÜáWÜvæWæãÚÔ¨æ. 2022ÃÜ 
gáÇæç 1Äí¨Ü ÖæãÓÜ ¯¿áÊÜáWÜÙÜá 
hÝÄ¿ÞWÜÈÊæ.

PæÅwp… ÊÜáñÜá¤ væ¹p… PÝv…ìWÜÙÜ ŸÙÜPæWæ 
ÓÜíŸí—Ô ¿ÞÊÜâ¨æà Wè±ÜÂ ÍÜáÆRWÜÙÜ®Üá° Ë—
ÓÜáÊÜí£ÆÉ™. PæÅwp… PÝv…ì Ÿwx ¨ÜÃÜ, ÍÜáÆRWÜÙÜá 
ÊÜááíñÝ¨Ü ÊÜáÖÜñÜÌ¨Ü ËÐÜ¿áWÜÙÜ®Üá° 
ÊÜááíbñÜÊÝX WÝÅÖÜPÜÄWæ Aiì¿áÈÉÁáà 
ÓÜ³ÐÜrÊÝX £ÚÓÜ¸æàPÜá. PæÅwp… PÝv…ì 
Aiì¿á®Üá° £ÃÜÓÜRÄÔ¨ÜÃæ PÝÃÜ|ÊÜ®Üá° 
ÈUñÜÊÝX £ÚÓÜ¸æàPÜá.

 ■ ÖæãÓÜ ¯¿áÊÜá¨Ü ±ÜÅPÝÃÜ, ŸÙÜPæ¨ÝÃÜÃÜ 
A®ÜáÊÜá£ CÆÉ¨æÁáà AÊÜÄWæ PæÅwp… PÝv…ì 
A®Üá° ¹vÜáWÜvæWæãÚÓÜáÊÜí£ÆÉ™. ÖÝÈ 

PÝv…ì A®Üá° ÊæáàÆªhæìWæàÄÓÜáÊÜâ©¨ÜªÃÜã, 
PÝv…ì¨ÝÃÜÄWæ ÊÜááíbñÜÊÝX £ÚÓÜáÊÜâ¨Üá 
PÜvÝx¿áÊÝX¨æ.

 ■ PÝv…ì ËñÜÃÜPÜÃÜá ŸÙÜPæ¨ÝÃÜÄí¨Ü Jq² 
B«ÝÄñÜ J²³Wæ¿á®Üá° ±Üvæ¨Üá PæÅwp… 
PÝv…ì A®Üá° ÓÜQÅ¿áWæãÚÓÜ¸æàPÜá.  

WÝÅÖÜPÜÄí¨Ü 30 ©®ÜWÜÙæãÙÜWæ J²³Wæ 
ÔWÜ©¨ÜªÃæ Aí¥Ü PÝv…ìWÜÙÜ®Üá° ËñÜÃÜPÜÃÜá 
¯Ñð¿áWæãÚÓÜ¸æàPÜá.

 ■ ÊÜáÖÜñÜÌ¨Ü GÆÉ ÐÜÃÜñÜá¤WÜÙÜá ÊÜáñÜá¤ 
¯Ÿí«Ü®æWÜÙÜ®Üá° (GíIqÔ) WÝÅÖÜPÜÄWæ 
±ÜÅñæÂàPÜÊÝX ¯àvÜ¸æàPÜá. ËñÜÃÜPÜÃÜá ÖæãÓÜ 
PæÅwp… PÝv…ì TÝñæWÜÙÜ ËÊÜÃÜWÜÙÜ®Üá° 
¿ÞÊÜâ¨æà PæÅwp… ÊÜÞ×£ ÓÜíŸí—ñÜ 
PÜí±Ü¯WÜÚWæ ¯àvÜ¸ÝÃÜ¨Üá. WÝÅÖÜPÜÃÜ®Üá° 
¸æÙÜWæY 10 Äí¨Ü 7 WÜípæ¿á JÙÜWæ ÊÜÞñÜÅ 
ÓÜí±ÜQìÓÜ¸æàPÜá.

 ■ PæÅwp… PÝv…ì ¸ÝQ ÊÜÓÜãÈWæ ÓÜíŸí—Ô 
PÝv…ì ËñÜÃÜPÜ PÜí±Ü¯WÜÙÜá A¥ÜÊÝ 
HhæíoÃÜá ŸÙÜPæ¨ÝÃÜÄWæ QÃÜáPÜáÙÜ 
¯àvÜ¸ÝÃÜ¨Üá. ŸÙÜPæ¨ÝÃÜÃÜ ÊÜÞ×£WÜÙÜ 

Wè±ÜÂñæ¿á®Üá° PÝ±ÝvÜ¸æàPÜá.

 ■ ¯ÊÜÌÙÜ 100 Pæãàq ÃÜã.WÜã ÖæaÜác ÓÜí±ÜñÜá¤ 
Öæãí©ÃÜáÊÜ ¸ÝÂíP…WÜÙÜá ÓÜÌñÜíñÜÅÊÝX 
A¥ÜÊÝ PÝv…ì ¹vÜáWÜvæ ÊÜÞvÜáÊÜ CñÜÃÜ 
¸ÝÂíP…, G®…¹G´…ÔWÜÙÜ ÓÜÖÜ»ÝXñÜÌ¨ÜÈÉ 
PæÅwp… PÝv…ì ÊÜÂÊÜÖÝÃÜ ®ÜvæÓÜŸÖÜá¨Üá. 

 ■ WÝÅËáà| ±ÝÅ¨æàÎPÜ ¸ÝÂíP…WÜÙÜá PÜãvÜ 
(BÃ… BÃ…¹) ñÜÊÜá¾ ±ÝÅÁãàgPÜ ¸ÝÂíP… 
A¥ÜÊÝ CñÜÃÜ ¸ÝÂíP…WÜÙÜ ÓÜÖÜ»ÝXñÜÌ¨ÜÈÉ 
PæÅwp… PÝv…ìWÜÙÜ®Üá° 
¹vÜáWÜvæWæãÚÓÜŸÖÜá¨Üá.

 ■ BÃ…¹I®Ü ±ÜäÊÝì®ÜáÊÜá£ CÆÉ¨æ 
G®…¹G´…ÔWÜÙÜá PæÅwp…, væ¹p… PÝv…ì 
WÜÙÜ®Üá° ¹vÜáWÜvæWæãÚÓÜáÊÜí£ÆÉ™.

gáÇæç 1Äí¨Ü ÖæãÓÜ ÊÜÞWÜì¨ÜÎì hÝÄ > ŸÙÜPæ¨ÝÃÜÃÜ J²³Wæ CÆÉ¨æ  PÝv…ì ËñÜÄÓÜáÊÜí£ÆÉ

qwGÓ… 25,000 ÃÜã. ËáàÄ¨ÜÃæ 
Iq Äo®…ì ÓÜÈÉPæ PÜvÝx¿á

ÖæãÓÜ©ÈÉ™: g®ÜñæWæ Êæç¿áQ¤PÜ 
B¨Ý¿áPæR ÓÜíŸí—Ô ÊÝÑìPÜ 
qwGÓ… ±ÜÅÊÜÞ| 25,000 ÃÜã.XíñÜ 
Öæbc¨ÜªÃæ, B¨Ý¿á ñæÄWæ Äo®…ì 
(IqBÃ…) A®Üá° PÜvÝx¿áÊÝX 
ÓÜÈÉÓÜ¸æàPÜá Gí¨Üá ÓÜÃÜPÝÃÜ £ÚÔ¨æ.

Êæç¿áQ¤PÜ B¨Ý¿áÊÜâ B¨Ý¿á 
ñæÄWæ Ë®ÝÀá£ Ëá£XíñÜ 
PæÙÜX¨ÜªÃÜã, qwGÓ… 25,000 ÃÜã.
XíñÜ ÊæáàÆ³orÃæ IqBÃ… 
PÜvÝx¿áÊÝX ÓÜÈÉÓÜ¸æàPÜá Gí¨Üá 

ÓÜÃÜPÝÃÜ £ÚÔ¨æ.
×Ä¿á ®ÝWÜÄPÜÃÝX¨ÜªÃæ qwGÓ… 

50,000 ÃÜã.XíñÜ ÊæáàÆ³orÃæ 
IqBÃ… A®Üá° ÓÜÈÉÓÜ¸æàPÝWÜáñÜ¤¨æ 
Gí¨Üá ñæÄWæ ñÜgnÃÝ¨Ü BPÝíPÝÒ 
WæãàÁáÇ… £ÚÔ¨ÝªÃæ.

ÖÝWæÁáà ¯ÊÜá¾ ¸ÝÂíP… 
EÚñÝ¿á TÝñæ¿áÈÉ 50 ÆPÜÒ ÃÜã. 
A¥ÜÊÝ Öæbc®Ü sæàÊÜ~ C¨ÜªÃÜã, 
IqBÃ… A®Üá° PÜvÝx¿áÊÝX 
ÓÜÈÉÓÜ¸æàPÝWÜáñÜ¤¨æ.

ÊÜáÆÂ, ¯àÃÜÊ… WÜw±ÝÃÜá 
¯ÄàPæÒ¿áÈÉ ¹Åo®… ±ÜÅ«Ý¯
ÖæãÓÜ©ÈÉ™: ¹Åo®… 
ÓÜÃÜPÝÃÜÊÜâ Ëg¿á ÊÜáÆÂ, 
¯àÃÜÊ… Êæãà©¿á®Üá° 
»ÝÃÜñÜPæR WÜw±ÝÃÜá ÊÜÞvÜ 
Æá B¨æàÎÔ¨æ. CÊÜÃÜá 
»ÝÃÜñÜ¨ÜÈÉ ËaÝÃÜOæWæ 
JÙÜWÝWÜ¸æàPÜá GíŸá¨Üá 
®ÜÊÜá¾ ¯ÄàPæÒ¿áã BX¨æ Gí¨Üá 
¹Åo®… ±ÜÅ«Ý¯ ¸æãàÄÓ… hÝ®ÜÕ®… 
ÖæàÚ¨ÝªÃæ.

ÓÝËÃÝÃÜá Pæãàq ÃÜã.WÜÙÜ 
ÖÜWÜÃÜ|¨ÜÈÉ ±ÜÅÊÜááS BÃæãà² 
WÜÙÝXÃÜáÊÜ ÊÜáÆÂ™, ¯àÃÜÊ… Êæãà© 
C®Üã° WÜw±ÝÃÝWÜ©ÃÜáÊÜ ŸWæY 
ÓÜá©ªWÝÃÜÃÜ ±ÜÅÍæ°Wæ ±ÜÅ£QÅÀáÔ¨Ü  
hÝ®ÜÕ®…, PæÆ PÜt| ñÝí£ÅPÜ 

PÝÃÜ|WÜÚí¨ÝX  WÜw±ÝÃÜá 
B¨æàÍÜÊÜ®Üá° hÝÄWæãÚÓÜÆá 
AñÜÂíñÜ PÜÐÜrPÜÃÜÊÝX¨æ.  
WÜw±ÝÃÜá WæãÚÓÜ¸æàPÜá 
GíŸá¨Üá ÓÜÃÜPÝÃÜ¨Ü 
A±æàPæÒ¿áã BX¨æ 
Gí¨ÜÃÜá.

""»ÝÃÜñÜ¨ÜÈÉ®Ü PÝ®Üã®Üá ËaÝÃÜOæ 
WÜÚí¨Ü ñÜ²³ÔPæãÙÜÛÆá ¹Åo®…®Ü 
®ÝÂ¿ÞíWÜ ÊÜÂÊÜÓæ§¿á®Üá° ¨ÜáŸìÙÜPæ 
ÊÜÞwPæãÙÜáÛÊÜâ¨Ü®Üá° ®ÝÊÜâ 
J±Üâ³ÊÜâ©ÆÉ' Gí¨Üá ¹Åo®… ±ÜÅ«Ý¯ 
ÖæàÚ¨ÜÃÜá. ©Ì±ÜQÒà¿á ÊÜÞñÜáPÜñæ 
ÊæàÙæ¿áã ¹Åo®…®ÜÈÉ ñÜÇæ 
ÊÜáÃæÔPæãíwÃÜáÊÜ ËñÝ¤±ÜÃÝ—WÜÙÜ 
ŸWæY aÜaæì¿ÞX¨æ.

ÖæãÓÜ©ÈÉ: PÝ±æãìÃæàp… PÜí±Ü¯WÜÙÜá C£¤àaæWæ 
E¨æãÂàXWÜÚWæ PÜaæàÄWæ ÊÜáÃÜÙÜÆá ÓÜãbÔ¨ÜªÃÜã, 
ÓÜËáàûæ¿á ±ÜÅPÝÃÜ Íæà.62PÜãR ÖæaÜác E¨æãÂàXWÜÙÜá 
ÊÜá®æÀáí¨ÜÇæà PæÆÓÜ ÊÜÞvÜÆá EñÜáÕPÜÃÝX¨ÝªÃæÁáà 
Ë®Ý, PÜaæàÄWæ ÊÜáÃÜÙÜÆá BÓÜQ¤ ñæãàÃÜá£¤ÆÉ. 
D ®ÜvÜáÊæ PæãàËv… ±ÜÅPÜÃÜ|WÜÙÜ ÓÜíTæÂ ÊÜáñæ¤ ÖæaÜác£¤ÃÜáÊÜ 
×®æ°Çæ¿áÈÉ »Ý£ì HÃ…pæÇ…, Ga…¿ááGÇ…, 
GÄPÜÕ®…, ÖÜáívæç™, μÉ±…PÝp…ì, hæãÊÜÞÂpæã, pæP… 
ÊÜá×àí¨ÝÅ CñÝÂ© PÜí±Ü¯WÜÙÜá E¨æãÂàXWÜÚWæ 
PÜaæàÄWæ ÊÜáÃÜÙÜÆá ÓÜãaÜ®æ ¯àvÜáÊÜ ŸWæY PÝ¨Üá 

®æãàvÜÆá ¯«ÜìÄÔÊæ.
ÊÜá®æÀáí¨Ü PÜaæàÄWæ ±ÜÅ¿Þ|PæR ñÜWÜÆáÊÜ ÓÜÊÜá¿á, 
ÖÜ|¨Ü ÊæaÜc, BÃæãàWÜÂ ÊÜáñÜá¤ ÓÜáÃÜûÜñæ ÖÝWÜã 
CÊæÆÉQRíñÜÆã ÊÜááSÂÊÝX PÜáoáíŸ¨Ü gñæWæ PÝÆ 
PÜÙæ¿áÆá ÓÜÊÜá¿á ÔWÜáÊÜâ¨ÜÄí¨Ü E¨æãÂàXWÜÙÜá 
ÊÜá®æÀáí¨ÜÇæà PæÆÓÜ ÊÜÞvÜÆá EñÜáÕPÜÃÝX¨ÝªÃæ Gí¨Üá 
© BμàÓ… ±ÝÓ… ÓÜËáàûæ £ÚÔ¨æ.  PæàÊÜÆ Íæà.28 
E¨æãÂàXWÜÙÜá ÊÜÞñÜÅ PÜaæàÄWæ PæÆÓÜPæR ÊÜáÃÜÙÜáÊÜ 
EñÝÕÖÜ ñæãàÄ¨ÝªÃæ.Íæà.10 ÊÜáí© PÝ¿áí BX 
ÊÜá®æÀáí¨ÜÇæà PæÆÓÜ AWÜñÜÂ Gí©¨ÝªÃæ.

ÊÜá®æÀáí¨ÜÇæà PæÆÓÜPæR E¨æãÂàXWÜÙÜ JÆÊÜâ 
PæãàËv… PæàÓ…WÜÙÜ ÓÜíTæÂ ÊÜáñæ¤ ÖæaÜác£¤ÃÜáÊÜ ×®æ°Çæ¿áÈÉ PÝ¨Üá ®æãàvÜÆá PÜí±Ü¯WÜÙÜ ¯«ÝìÃÜ

 ■ Íæà.62 ÔŸºí©Wæ PÜaæàÄ PæÆÓÜ CÐÜrËÆÉ

 ■ Íæà.28 ÊÜáí©Wæ ÊÜÞñÜÅ PÜaæàÄWæ ñæÃÜÙÜÆá BÓÜQ¤

ÖæãÓÜ©ÈÉ: ¨æàÍÜ¨Ü Ë¨ÜáÂñ… 
EñÝ³¨Ü®Ý ZoPÜWÜÙÜÈÉ ±ÜÅÊÜááS 
Cí«Ü®Ü ÊÜáãÆÊÝ¨Ü PÜÈÉ¨ÜªÆá 
±ÜãÃæ„Pæ¿áÈÉ PæãÃÜñæ C¨æ. B¨ÜªÄí¨Ü 
ÊÜáá®æ°aÜcÄPæ ÊÜ×ÓÜ¸æàPÝX¨æ Gí¨Üá 
®æãÊÜááÃÝ ÓÜíÓæ§¿á ÊÜÃÜ© £ÚÔ¨æ.

H²ÅÇ… ÊÜá«ÜÂ»ÝWÜ¨Ü 9 ©®ÜWÜÙÜÈÉ 
PÜÈÉ¨ÜªÆá ¨ÝÓÝ¤®Üá ¯OÝì¿áPÜ 
ÊÜáor¨ÜÈÉ¨æ. PÜÈÉ¨ÜªÆá ±ÜãÃæ„Pæ C®Üã° 
ÓÜá«ÝÄÔÆÉ. C¨æà ±ÜÄÔ§£ 
ÊÜááí¨ÜáÊÜÄ¨ÜÃæ ±ÜÄÔ§£ WÜí¼àÃÜ 
ÊÝWÜŸÖÜá¨Üá Gí¨Üá ®æãÊÜááÃÝ 
ÊÜÃÜ© GaÜcÄÔ¨æ.

"»ÝÃÜñÜ¨ÜÈÉ Ë¨ÜáÂñ… ¹PÜRoár ÓÜƒÑr 
ÓÜ¯°×ñÜ' GíŸ ÎàÑìPæ¿á 
ÊÜÃÜ©¿áÈÉ ®æãÊÜááÃÝ D 
ÓÜíWÜ£¿á®Üá° ËÊÜÄÔ¨æ.

Ë¨ÜáÂñ… ¸æàwPæ ÖæaÜác£¤ÃÜáÊÜ 
×®æ°Çæ¿áÈÉ PÜÈÉ¨ÜªÆá ¨ÝÓÝ¤®Üá 
PÜÃÜWÜá£¤¨æ. A¨ÜPæR ñÜPÜRíñæ ±ÜãÃæ„Pæ 
BWÜá£¤ÆÉ Gí©¨æ. ×àX¨ÜªÃÜã 
PæãàÇ… Cíw¿Þ ÈËápæv…®Ü A—
PÝÄWÜÙÜá PÜÈÉ¨ÜªÆá ±ÜãÃæ„Pæ¿áÈÉ®Ü 
PæãÃÜñæ¿á®Üá° ¯ÃÝPÜÄÔ¨ÝªÃæ. 

PÜÈÉ¨ÜªÆá PæãÃÜñæ 
®æãÊÜááÃÝ GaÜcÄPæ

ÖæãÓÜ©ÈÉ: ÓÜÃÜPÝÃÜ GÇ…IÔ¿á 
ŸÖÜá ¯ÄàüñÜ I²J¨Ü ÊæàÙÝ ±Üqr 
ŸWæY PæÆ ©®ÜWÜÙÜÈÉ ¯«ÜìÄÓÜáÊÜ 
ÓÝ«ÜÂñæ C¨æ. D ®ÜvÜáÊæ I²J WÝñÜÅ 
30 ÓÝËÃÜ Pæãàq ÃÜã.Wæ PÜwñÜÊÝWÜáÊÜ 
ÓÝ«ÜÂñæ C¨æ Gí¨Üã ÊÜÃÜ©¿ÞX¨æ.
ÊÜÞa…ì®ÜÈÉ I²J ®ÜvæÓÜÆá 
E¨æªàÎÓÜÇÝXñÜá¤. B¨ÜÃæ hÝWÜ£PÜ 
ñÜÆÉ|WÜÙÜ ×®æ°Çæ¿áÈÉ ÊÜááí¨Üã 
vÜÇÝXñÜá¤. ÊÜÞÃÜáPÜpær ¯¿áíñÜÅPÜ 
Óæ¹Wæ ÖæãÓÜñÝX Aiì ÓÜÈÉÓÜ¨æÁáà 
I²J ®ÜvæÓÜÆá Êæáà 12ÃÜ ñÜ®ÜPÜ 
PÝÇÝÊÜPÝÍÜ C¨æ. Jí¨Üá ÊæàÙæ DWÜ 
I²J ¹vÜáWÜvæ¿ÞWÜ©¨ÜªÃæ, ŸÚPÜ 
BWÜÓ…r A¥ÜÊÝ Óæ±æríŸÃ… ñÜ®ÜPÜ 
ÊÜááí¨ÜãwPæ¿ÞWÜáÊÜ ÓÝ«ÜÂñæ C¨æ. 
HPæí¨ÜÃæ  ñæÅŒ„ÊÜÞÔPÜ ´ÜÈñÝíÍÜ 
ÓÜ×ñÜ ÖæãÓÜ Aiì ÓÜÈÉÓÜ¸æàPÝWÜáñÜ¤¨æ.

GÇ…IÔ I²J 
¯«ÝìÃÜ ÎàZÅ

¹J¹ WÜêÖÜÓÝÆ 
Ÿwx ¨ÜÃÜ CÚPæ
ÖæãÓÜ©ÈÉ™: ÓÝÊÜìg¯PÜ ÊÜÆ¿á¨Ü 
¸ÝÂíP… B´… ŸÃæãàvÝ ÍÜáPÜÅÊÝÃÜ 
ñÜ®Ü° WÜêÖÜ ÓÝÆ Ÿwx ¨ÜÃÜÊÜ®Üá° 
Íæà.6.75Äí¨Ü Íæà.6.50PæR CÚÔ¨æ. 

PÜÙæ¨Ü PæÆÊÜâ £íWÜÙÜáWÜÚí¨Ü WÜêÖÜ 
ÓÝÆ ËñÜÃÜOæ aÜáÃÜáPÝX¨Üáª™, 
WÝÅÖÜPÜÃÜ A®ÜáPÜãÆPÝRX ÓÝÆ¨Ü Ÿwx 
¨ÜÃÜÊÜ®Üá° CÚÔÃÜáÊÜâ¨ÝX ¸ÝÂíP… 
£ÚÔ¨æ. D PæãvÜáWæ 2022ÃÜ gã®… 
30ÃÜ ñÜ®ÜPÜ ¨æãÃæ¿áÈ¨æ. Ô¹Ç… 
ÓæãRàÃ… 771 ÊÜáñÜá¤ ÊæáàÆ¾or¨ÜÈÉ 
C¨ÜªÊÜÄWæ D ÓèÆ»ÜÂ ÔWÜÈ¨æ.

´ÜäÂaÜÃ… ÄpæàÇ… 
wàÇ…Wæ ®ÜPÝÃÜ
ÖæãÓÜ©ÈÉ™: E¨ÜÂËá QÍæãàÃ… 
¹¿Þ¯ ®æàñÜêñÜÌ¨Ü ´ÜäÂaÜÃ… ÄpæàÇ… 
ÈËápæv… A®Üá° E¨ÜÂËá ÊÜááPæàÍ… 
Aí¸Ý¯¿áÊÜÃÜ ÄÆ¿á®…Õ ÄpæàÇ…Wæ 
ÊÜÞÃÝo ÊÜÞvÜáÊÜ 24,713 Pæãàq 
ÃÜã.WÜÙÜ ÊæáWÝ wàÇ…Wæ  ´ÜäÂaÜÃ… 
ÄpæàÇ…®Ü ÓÝÆ¨ÝñÜ ¸ÝÂíP…WÜÙÜá 
¯ÃÝPÜÄÔÊæ. 
 Íæà.69.29ÃÜÐÜár ÓÝÆ¨ÝñÜÃÜá D 
wàÇ…®Ü ¯|ì¿á¨Ü ËÃÜá¨Üœ ÊÜáñÜ 
aÜÇÝÀáÔ¨ÝªÃæ. Íæà.30.71 ÊÜáí© 
±ÜÃÜ ÊÜáñÜ aÜÇÝÀáÔ¨ÝªÃæ Gí¨Üá 
ÊÜÃÜ©¿ÞX¨æ. ×àX¨ÜªÃÜã Íæà.85.94 
ÊÜáí© ÐæàÃÜá¨ÝÃÜÃÜá ÄÆ¿á®…Õ 
gñæX®Ü wàÇ…Wæ A®ÜáÊæãà©Ô¨ÝªÃæ. 
PæàÊÜÆ Íæà.14 ÊÜáí© ÊÜÞñÜÅ ËÃæãà—
Ô¨ÝªÃæ.

PÜ¹º|, ÔÊæáíp… ¨ÜÃÜ HÄPæWæ ñÜñÜ¤ÄÔ¨Ü E¨ÜÂÊÜá
 ■ BÃ….Ô.»Üp… ÊÜáíWÜÙÜãÃÜá

ravichandra.balekkale@timesgroup.com
ÃÜÐÝÂ&EPæÅà®… ¿á¨Üœ¨Ü ®æ±Ü¨ÜÈÉ PÜÙæ¨æÃÜvÜá 
£íWÜÚ¯í¨Ü ¯ÃÜíñÜÃÜÊÝX PÜ¹º| ÖÝWÜã ÔÊæáíp… 
¨ÜÃÜ HÃÜáñÜ¤Çæà ÓÝWÜá£¤¨Üáª, ¯ÊÜÞì| E©ªÊæá 
ÊÜÆ¿á ñÜñÜ¤ÄÔ ÖæãàX¨æ. PÜ¹º| ¨ÜÃÜ PæiWæ 90 
ÃÜã. ¨Ýq ÍÜñÜPÜ¨Ü ÓÜ¯ÖÜ¨ÜÈÉ¨ÜªÃæ, ÔÊæáíp… ¨ÜÃÜ 
50 Pæi ±ÝÂP…Wæ 430 ÃÜã.Wæ ñÜÆá² ÓÝÊÜìPÝÈPÜ 
¨ÝSÇæ ŸÃæ©¨æ.

ÔÊæáíp… ÖÝWÜã PÜ¹º| gñæ¿áÈÉ PÜ-orvÜ 
¯ÊÜÞì|PæR ÓÜíŸí—Ô¨Ü CñÜÃÜ ÊÜÓÜá¤WÜÙÜ ¸æÇæ¿áã 
HÃÜáWÜ£¿áÈÉ ÓÝWÜá£¤¨Üáª™, ÖÜÆÊÜâ Áãàg®æWÜÚWæ 
PæçÖÝQ ¯ÊÜÞì| PæÒàñÜÅ¨ÜÈÉ ñæãvÜXPæãíwÃÜáÊÜ 
E©ªÊæá¨ÝÃÜÃÜá ¸æÇæ HÄPæÀáí¨Ü Áãàg®æ 

±Üä|ìWæãÚÓÜÆá H¨ÜáÔÃÜá ¹vÜáÊÜíñÝ¨ÜÃæ, ÖÜ| 
ÖÜãwPæ ÊÜÞw¨Ü WÝÅÖÜPÜÃÜá ñÜÇæ ÊæáàÇæ Pæç 
CoárPæãÙÜáÛÊÜ ±ÜÄÔ§£ ¯ÊÜÞì|ÊÝX¨æ. C®Üá° 

ÖæãÓÜ ÊÜá®æ, PÜorvÜ ÖÝWÜã CñÜÃÜ ¯ÊÜÞì|PæR 
CÚ¨Ü g®ÜÓÝÊÜÞ®ÜÂÃÜ Ô§£ PæàÙÜáÊÜÊÜÃæà 
CÆÉ¨ÜíñÝX¨æ. 

¨æàÍÜ¨ÜÈÉ ¯ÊÜÞì| E©ªÊæáWæ ÓÜíŸí—Ô¨Ü 
ÊÜÓÜá¤WÜÙÜ ¸æÇæ WÜWÜ®ÜPæRàÃÜá£¤ÃÜáÊÜ ŸWæY ÓÜ³ÐÜr 
PÝÃÜ|WÜÙÜá CÆÉ. ÓÜÃÜPÝÃÜ EPæÅà®…&ÃÜÐÝÂ 
¿áá¨Üœ¨ÜñÜ¤ ̧ æãoár ÊÜÞw¨ÜÃæ, C®Üá° PæÆÊÜÃÜá PÜaÝc 
ÊÜÓÜá¤WÜÙÜ ¸æÇæ HÄPæ C¨ÜPæR PÝÃÜ| Gí¨Üá 
ÖæàÙÜá£¤¨ÝªÃæ. PæÆÊÜâ ñÜgnÃÜ ±ÜÅPÝÃÜ Cí«Ü®Ü ¸æÇæ 
WÜWÜ®ÜPæR HÄ¨Ü ±ÜÄOÝÊÜá EÚ¨æÆÉ ÊÜÓÜá¤WÜÙÜ ¸æÇæ 
HÄPæ BWÜá£¤¨æ. ÓÜÖÜgÊÝX ¯ÊÜÞì| ÓÝÊÜáXÅWÜÙÜ 
¸æÇæ¿áã WÜWÜ®ÜPæRàÄ¨æ Gí¨Üá ÓÜÊÜáhÝÀáÑ 
¯àvÜá£¤¨ÝªÃæ. Jqr®ÜÈÉ g®ÜÓÝÊÜÞ®ÜÂÃÜá ¨ÜÃÜ HÄPæ 
¹ÔÀáí¨Ü ®ÜÃÜÙÜáÊÜíñÝX¨æ.

 ■ ÃÜÐÝÂ&EPæÅà®… ÓÜíZÐÜì¨Ü ±ÜÄOÝÊÜá 
PÜ¹º|, ÔÊæáíp… ¨Üá¸ÝÄ

 ■ ¯ÊÜÞì| Áãàg®æWÜÚWæ ×®Ü°væ


